
 

 

Non-Discrimination & Equal Opportunity 
Statement 

Rhapsody Travel does not discriminate in its business activities, recruitment, nor 
conditions of employment on the basis of race, color, ethnic origin, ancestry, age, 
religion, disability or handicap, sex or gender (including pregnancy and sexual 
orientation), or any other characteristic protected under applicable European or Greek 
laws. Retaliation is prohibited.  Rhapsody Travel will comply with Greek National and 
European laws that prohibit discrimination, all as amended.  

Rhapsody Travel is an equal employment opportunity employer.  

Unlawful discrimination has no place at Rhapsody Travel and offends the company’s 
core values and business ethics which include a commitment to equal opportunity, 
access to training and senior positions.  All Rhapsody Travel Directors, managers and 
employees, are expected to join and uphold this commitment. 

Rhapsody Travel strictly condemns and does not tolerate any actions, intent, or history 
of sexual harassment and other sexual misconduct including acts of sexual violence 
such as rape, sexual assault, sexual exploitation and coercion.  

Any staff member of Rhapsody Travel has the right to raise concerns or make a 
complaint regarding discrimination under this policy without fear of retaliation.  Any and 
all inquiries regarding the application of this statement and related policies may be 
referred to:  George Paliouras Business Development Manager & OEO officer at 
gpaliouras@rhapsody.gr .    Anonymous complaints may also be made by reporting at 
info@rhapsodygroup.net .    
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